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ARTICLE 1: INTRODUCTION

We, the undersigned, duly appointed representatives of the Coalinga-Huron Library
District hereinafter referred to as “District” and Stationary Engineers Local 39,
hereinafter referred to as “Union” having met and conferred in good faith, do hereby
jointly prepare and execute the following written Agreement. It is understood the
provisions herein set forth the full and complete understanding between the District and
District employees whose classifications are listed in Appendix A Salary Schedule.

ARTICLE 2: PURPOSE

It is the purpose of the Agreement to promote and provide for harmonious relations,
cooperation, and understanding between management and the employees covered
herein; to provide an orderly and equitable means of resolving any misunderstanding or
differences which may arise under this Agreement; and to set forth the full and entire
understanding of the parties reached as a result of meeting and conferring in good faith
regarding wages, hours and other terms and conditions of employment of the
employees covered hereby, which understanding the parties intend jointly to submit and
recommend for approval and implementation to the District's Board of Trustees.

ARTICLE 3: RECOGNITION

Pursuant to the provisions of the District Employer-Employee Relations Policy, the’
certification of the Board of Trustees, and appropriate state law, the District hereby
recognizes the Union as the exclusive representative for all employees whose
classifications have been certified for inclusion by the Board of Trustees in the unit
covered by this Agreement, as well as such classifications as may be added to the unit
herein after by the Board of Trustees.

ARTICLE 4: REPRESENTATIVE ACCESS

Authorized Union representatives will be granted reasonable access to work locations
with approval of the appropriate management representative for the purpose of
conducting grievance investigations and observing working conditions. Except upon
invitation by management, to gain such access, Union representatives shall obtain
permission in advance from the Director of Library Services or an individual designated
by the Director of Library Services.




No other Union business access shall be permitted. Once access permission is granted
and the representative arrives, the representative shall confine activity specifically to the
stated reason for requesting access. All new employees of the District shall be given at
least 30 minutes without loss of compensation to meet with the Shop Steward or
Business Representative within 3 business days of employment.

ARTICLE 5: DISTRICT RIGHTS

In order to maintain the efficiency of District operations, the District, through its
management representative, shall retain the right, in accordance with applicable
laws and regulations, to manage and supervise its’ employees as follows:

1. To hire, promote, transfer, assign, classify positions, retain employees
and to suspend, demote, dlscharge or take other disciplinary action
against employees;

To layoff or demote employees from duties because of lack of work, lack
of funds, in the interest of economy, or other legitimate reasons;

To determine the policies, standards, procedures, methads, means and
personnel by which District operations are to be conducted;

To take whatever actions may be necessary to carry out the mission of
“the District in situations of emergency;

To name and exclude “managerial” and “confidential” employees. Such
employees shall be prohibited from representing any organization which
represents other non-managerial or non-confidential employees of the
District.

Nothing in this article shall be construed to interfere with the District's right to
manage its operations in the most economical and .efficient manner consistent
with the best interests of all the citizens of the Coalmga-Huron geographical
area.

The exercise of such rights shall not preclude employees or their representatives
from consuiting about the practical consequences that decisions of these matters
may have on wages, hours and other terms and conditions of employment.

The District will notify the Union’s authorized representatives, in writing, of any
transfer, position reclassification, pension changes, demotions, discharges,
disciplinary actions or layoffs no later that thirty (30) days prior to initiating such
action or as soon thereafter as the District may have knowledge of such
occurrence.




ARTICLE 6: REPRESENTATION RIGHTS

When the Union wishes to be represented by a District employee, rather than a non-
employee representative, at meetings within the scope of representation which affect
the represented unit, the employee will have release time with prior department head
approval for presentations to Boards Committees, and Commissions and will have
release time as approved for meeting with management at the department.” All requests
for release time must be made by means of a written request to the District at least
twenty-four (24) hours prior to the scheduled meeting unless waived by mutual
agreement. Reasonable time off wil be approved if it does not interfere with the
performance of District services as determined by the Director of Library Services.

ARTICLE 7: SALARIES

Salaries for all classifications included in the unit shall be as specified in
Appendix A, this schedule shall become effective July 1, 2011.

Additional pay for long term service is granted as a onetime bonus upon
completion of each of the following number of years of service:

Completed Years of Service Bonus Amount: Percentage of Annual
Salary as of Completed Years of
Service

10 2-12 %
15 5%

20 7-112%
25 2-112%

Effective July 1, 2011, the hourly compensation of the empioyees in the
bargaining unit will increase by 0%, and then by an additional 0% on July
1, 2012, and then by an additional 1%-2% on July 1, 2013.

All members of the bargaining unit will receive two one-time staff bonuses
in the amount of $500 and $525 respectively. The first payment of $500
shall be paid no later than 30 days after the ratification of this collective
bargaining agreement and the second payment of $525 shall be paid the
first pay period following June 30, 2012,

Payday will be the last business day of the month. The District will offer
direct deposit of payroll checks.




Meal and Travel Allowance.

1. Where members are authorized to conduct official district duties which
occasions authorized travel and meal allowances, travel and meal
allowances shall be reimbursed, under reasonable circumstances, without
regard to the distance from normal work location.

Allowances for meals shall normally be: breakfast $7.25, lunch $8.75,
dinner $15.00. Where reasonable or necessary, the individual meal
allowances may vary, but in no event shall exceed a $41.00 amount for
the cumulative total of three meals. No reimbursement will be made for
any purchase of alcoholic beverages.

ARTICLE 8: HEALTH AND WELFARE BENEFITS

Employee and Dependent insurance Coverage. The District agrees to pay the

full cost for Health and Welfare benefits premiums for the life of this agreement
for all employees in the bargaining unit and their dependents for.comprehensive
programs of insurance as stated in this section:

1. Major Medical and Prescription Drug Coverage

2. Dental Coverage

3. Vision Care Coverage

4, Employee Assistance Program.
5. $25,000 Group Life Insurance (Term) .

Cost Increases. On or after the first anniversary of this Agreement, in the event
of an increase in monthly premiums for the coverages listed in Paragraph A,
above, in excess of 2% as compared to the 2011-2012 premiums, the District
reserves the right, subject to meet and confer with the Union, to change present
coverage to the Califomia’s Valued Trust PPO Health Plan No. 3, and
Prescription Plan A, or substantially similar priced plan in the event California’s
Valued Trust no longer offers the plans identified above.

ARTICLE 9: BULLETIN BOARDS

The District shall provide space for and permit the installation of the Union
bulletin boards (or provide reasonable space on District bulletin boards) for
official Union notices at each central work location. Such bulletin boards shall be
maintained in accord with provisions of the District Employee Relations Policy.




No such bulletin boards shall be located in areas frequented by the public doing
business with the District as determined by the District.

ARTICLE 10: HOLIDAYS

Scheduled Holidays: The District agrees to provide all full time employees in the
bargaining unit with the following paid holidays:

New Year's Day Admission Day

Martin Luther King Jr. Day Columbus Day

President’s Day Veterans Day

Caesar Chavez Day Thanksgiving Day

Memorial Day Friday Following Thanksgiving Day
Independence Day Christmas Day

Labor Day

Additional Holidays: Every day declared by the President of the United States or
by the Governor of this state as public fast, mouming, thanksgiving, or paid
holiday, or any day declared a paid holiday by the Governing Board under
Education Code Sections 37221, 37222 or their successors, shall be paid a
holiday for all full-time employees in the bargaining unit.

Holidays Falling on Saturday or Sunday: When a holiday falls on a Saturday, that
Saturday shall be deemed to be the holiday. When a holiday falls on a Sunday,
the following workday not a holiday shall be deemed to be that holiday.

Holiday Pay Eligibility: Except as otherwise provided in this Article, an employee
must be in paid status on the working day |mmed|ately precedmg or succeeding
the holiday to be paid for the holiday.

The Library will be closed at 3:00 pm on Christmas Eve and New Year's Eve,
and on Good Friday from 12:00 p.m. to 3:00 p.m.

Compensatory time off or pay may be granted in lieu of the holiday. Time off will
. be taken at the discretion of the employee’s supervisor with the approval of the
Director of Library Services.




ARTICLE 11: VACATIONS

Eligibility and Scheduling: All bargaining unit members shall earn paid vacation
time under this article. Vacation benefits are eamned monthly on fiscal year basis
from July 1 through June 30. All unit members shall submit advance written
request for vacation to the Director of Library Services. Vacation shall be
scheduled at times mutually acceptable to the unit member and the District
based on the needs of the District. Members of the bargaining unit shall not be
eligible to accrue vacation during their probationary period. Members of the
bargaining unit who successfully complete their probationary period shall
receive, as an incentive for successful completion of the probationary period, an
accrual of time off equal to that which would have accrued during their
probationary period.

Accumulation: Subject to Paragraph 2, below, vacation time shall be earned and
accumulated by regular full time employees on a monthly basis as follows:

Service Period Monthly Accrual

0-End of 4 years 6.67 hours
5 years-End of 9 years 10.0 hours
10 years-End of 19 years 13.33 hours
20 years-End of 29 years 16.67 hours
30 years and beyond 20.00 hours

Any regular full time employee who, due to lack of work or lack of funds or
for other reasons acceptable and approved by the District, accepts a
reduction in hours of work to that of less than regular full time employee -

_ shall earn vacation time on a pro-rated basis according to the number of
hours worked per day at the accrual rate applicable to their years of
service.

The maximum accrual of vacation shall be 150% of the employee's
annual accrual determined by the employee’s years of service. Members
of the bargaining unit may cash-out up to 25% of their accrued vacation
as of the end of each calendar year.

C. Vacation Pay Upon Termination: An employee will be paid in lieu of vacation not
received according to his/her accrual schedule (Paragraphs B.1-B.7, above) if
his/her service is terminated by resignation, discharge or retirement.




ARTICLE 12: BEREAVEMENT LEAVE

Employees shall be granted a leave with full pay in the event of the death of any
member of the employee’s immediate family. The leave shall be for a period of
three (3) days in-state and five (5) days out-of-state.

1. For purposes of this section, immediate family is defined as: spouse, mother,
father, sister, brother, son, daughter, grandparent, father or mother-in-law,
grandchild, foster parent, foster child, step parent, stepchild, brother or sister-
in-law, daughter or son-in-law; or any relative of either spouse living in the
immediate household of the employee.

Employees shall be granted a leave with full pay in the event of the death of an
aunt, uncle, niece or nephew. The leave shall be for a period of up to three (3)
eight hour days (24 hours) in a fiscal year.

ARTICLE 13: JURY DUTY

An employee shall be entitled to leave without loss of pay for each day the employee is
required to perform jury duty, up to a maximum of seven days. Employees can
thereafter use accrued sick pay and vacation pay. The District shall pay the employee
the difference, if any, between the amount received for jury duty and the employee’s
regular rate of pay. Any meal, mileage and/or parking allowance provided the employee
for jury duty shall not be considered in the amount received for jury duty.

ARTICLE 14: SICK LEAVE

A regular full-time employee of the District shall be granted 96 hours leave of
absence for iliness or injury, exclusive of all days he/she is not required to render
service to the District, with full pay for a fiscal year of service. ‘At the beginning
of each fiscal year, the full amount of sick leave granted under this Article shall
be credited to each employee.

Pay for any day of such absence shall be the same as the pay which
would have been received had the employee served during the day of
illness.

If an employee does not take the full amount of leave allowed in any year
under this section, the amount not taken shall be accumulated from year
to year.




Employees may use accrued sick pay to supplement worker's
compensation benefits.

In addition to the employee’s own illness, up to six days of accrued sick
leave may be used by the employee for personal necessity leave defined
as follows:

a. The death of a member of the employee’s immediate family when
additional leave is required beyond that otherwise provided under
the bereavement leave provisions of this Agreement.

As a result of an accident or illness involving an employee’s person
or property or the person or property of his/her immediate family.

When resulting from an appearance in any court or before any
administrative tribunal as a litigant, party or a witness.

Examples of uses which will not be approved include, but are not
limited to: concerted activities, organizational business, civic
endeavor, occupational investigation and recreational activity.

An employee shall submit a request for this leave to his/her
immediate supervisor twenty-four (24) hours prior to the employee s
absence from work.

ARTICLE 15: INDUSTRIAL ACCIDENT AND ILLNESS LEAVE

In addition to any other benefits that an employee may be entitled to under the
Worker's Compensation laws of this state, employees shall be entitled to the
following benefits: :

1. An employee shall be required to serve in the District in a paid status for
eight (8) months to be eligible for industrial accident leave. Any such
employee suffering an iliness or injury arising out of, and in the course of,
to leave up to sixty (60) working days in any one fiscal year for the same
accident or illness. This leave shall not be accumulated from year to year,
and when any leave will overlap a fiscal year, the employee shall be
entitled to only that amount remaining at the end of the fiscal year in
which the injury or illness occurred.




Payment for wages lost on any day shall not, when added to an award
granted the employee under the Worker's Compensation laws of this
state, exceed the normal wage for the day.

The industrial accident or iliness leave under this section is to be used in
lieu of normal sick leave benefits. When entitlement to Industrial accident
or illness leave under this section has been exhausted, entittement to
other sick leave, vacation or other paid leave may then be used. If,
however, an employee is still receiving temporary disability payments
under the Worker's Compensation laws of this state at the time of the
exhaustion of benefits under this section, he/she shall be entitled to use
only so much of his/her accumulated and available normal sick leave and
vacation leave which, when added to the Worker's Compensation award,
provides for a day’s pay at the regular rate of pay.

Any time an employee on industrial accident or iliness leave is able to

return to work in the same class, he/she shall be reinstated in his/her
position without loss of pay, benefits, or seniority.

ARTICLE 16: HOURS AND OVERTIME

Workweek: The regular workweek of a full-time unit member shall consist of forty
(40) hours per week. The scheduling of the hours shall be at the discretion of the
District management and, in unusual circumstances, by mutual agreement
between management and staff. All employees shall work the above forty (40)
hour workweek, to be considered a full-time employee.

Workday: The length of the workday shall be designated by the District for each
bargaining unit employee’s assignment in accordance with the provisions ‘set -
forth in this Agreement. Each bargaining unit employee shall be assigned a
fixed, regular and ascertainable minimum number of hours per day.

Lunch Periods: All employees covered by this Agreement shall be entitled to an
uninterrupted lunch period of no longer than one (1) hour nor less than one-half
(1/2) hour and such period must be scheduled at or about the mid-point of each
work shift, or at a time mutually agreed upon.

Rest Periods: All full-time bargaining unit employees shall be granted rest
periods which, insofar as practicable, shall be in the middle of each work period
as mutually agreed upon at the rate of forty-five (45) minutes as assigned,
normally fifteen (15) minutes a.m. and thirty (30) minutes p.m. worked. The
break period shall not occur during the first or last hour of the workday.




Rest periods are a part of the regular workday and shall be compensated at the
regular rate of pay for the employee.

Overtime: Except as otherwise provided herein, all overtime hours as defined in
this section shall be compensated at a rate of pay equal to time and one-half (1
2) the regular rate of pay of the employee for all work suffered or permitted.
Overtime is defined to include any time worked in excess of forty (40) hours in
any calendar week, not to exceed eight (8) hours in any twenty-four (24) hour
period.

1. The workweek shall consist of not more than five (5) consecutive working
days for any employee having an average workday of four (4) hours or
more during the workweek. Such an employee shall be compensated for
any work required to be performed on the sixth or seventh day following
the commencement of the workweek at a rate equal to one and one-half
(1 1/2) times the regular rate of pay.

Compensatory Time Off: An employee in the bargaining unit shall have the
option of taking compensatory time off in lieu of cash compensation for overtime
work at the same pro-rated ratio as overtime cash compensation; i.e. the rate of
one and one-half (1 ¥2) his/her regular rate of pay. Unit members may accrue no
more than eighty (80) hours of compensatory time during any portion of the fiscal
year, July 1 through June 30, Compensatory time off shall be granted at times
mutually acceptable to the unit member and his/her immediate supervisor. All
compensatory time accrued during a fiscal year must be taken by the followmg
October 30th

Minimum Call-In Time:  Only in the event a member of the bargaining unit is
given less than 72 hours notice, any employee called in to work on a day when
the employee is not scheduled to work shall receive a minimum of two (2) hours
pay at the appropnate rate of pay under this Agreement

Call-Back Time: Any employee called back to work after the completlon of
his/her regular assignment shall be compensated for at least two (2) hours of
work at the appropriate rate of pay, irrespective of the actual time less than that
required to be worked.

ARTICLE 17: GRIEVANCE PROCEDURE

The purpose of this procedure is to secure, at the lowest possible administrative
level, equitable solutions to the problems which may from time to time arise
concerning the interpretation or application of this Agreement. Both parties agree
that these proceedings will be kept as informal and confidential as may be
appropriate at any level of the procedure. It is intended that this grievance
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procedure shall be utilized only after other means to satisfactorily resolve
problems have been unproductive. At least one private conference between
employee and supervisor shall take place prior to initiation of the grievance
procedure.

1.

A grievance is defined as a claim by an employee that there has been a
violation, misinterpretation or misapplication of a provision of this
Agreement, which adversely and personally affects the grievant.

A grievant may be any employee of the District covered by the terms of
this Agreement.

Days shall mean days that the libraries are open for business unless
otherwise specified in this Agreement.

Grievances shall be handled in the following manner

1.

Step One. An aggrieved employee shall discuss the grievance informally
with the Director of Library Services. If the grievance is not satisfactorily
adjusted informally, the grievant may proceed to Step Two within twenty
(20) days after the grievant knew or should have known of the act or
condition giving rise to the grievance. .

Step Two. If not satisfied with the disposition of the grievance at Step
One, an aggrieved employee may present a formal grievance in writing to
the Director of Library Services. This statement shall include:

a. The specific grounds of the grievance, including names, dates, and
place necessary for complete understanding of the grievance;

A listing of the provisions of this Agreement which are alleged to
have been violated or misapplied;

c.  The reason why the solution proposed in Step One is unacceptable;
d. The speciﬁc action requested to remedy the grievance.

At Step Two the grievant may elect in writing to represent himselffherself
rather than have the Union provide representation. If the grievant elects to
represent himself/herself at this step, or at any later step, the Union shall
be relieved of any further obligation to share in any further expense of the
grievance procedure. The Director of Library Services shall communicate
his/her written decision wnthln ten (10) days after receipt of the written
grievance.

Step Three. If the grievance is not satisfactorily adjusted by the Director of
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Library Services, the grievant may submit the grievance and a request for
a hearing, including information required in the previous steps, in writing
to the Governing Board within ten (10) working days of the receipt of the
response of the Director of Library Services or within ten (10) working
days of the failure of the Director of Library Services to respond in
accordance with Step Two. Subject to timely inclusion on the agenda, the
Governing Board shall respond in writing within five (5) working days after
the first regularly scheduled board meeting following the appeal. The
Board reserves the right to designate a hearing officer to conduct the
conference at Step Three. An individual representing himself/herself may
elect to take his/her case to the Goveming Board. In such instance,
he/she shall follow the procedures of this section. The decision of the
Goverming Board shall be final.

The District reserves the right to separate grievances filed by two or more
employees.

An employee covered by this Agreement may present a grievance directly and
be provided copies of any grievance filed by employees directly-and any written
responses by the District. Prior to any resolution of any grievance at Step Two or
higher, the Union shall be given an opportunity to state its’ views on the
grievance.

Any employee required by the District to appear as witness for either party in
connection with this Article shall suffer no loss of pay as a result. _

The parties shall make a good faith effort to process grievances at times which
do not interfere with District operations or assigned duties.

Records pertaining to an employee’s grievance shall be kept in a f le separate
from the employee’s personnel file. .

The filing or pendency of any grievance shall in no way operate to impede, delay
or interfere with the right of the District to take the action complained of.

A decision rendered at any step in these procedures becomes final unless
appealed within the time limit specified. If a decision is not given within the time
limit, an appeal may be taken directly to the next level.

The limits given in these procedures may be extended only by written agreement
signed between the parties.




ARTICLE 18: EVALUATION PROCEDURE

District evaluation of any employee shall not be placed in the employee's District
personnel file without an opportunity for discussion between the employee and
the evaluator. Evaluations shall be based upon direct observation or signed
written statements. Any negative evaluation shall include specific
recommendation for improvement and provisions for assisting the employee in
implementing any recommendations made. The employee shall have the right to
review and respond to any evaluation.

1. Probationary employees shall be evaluated twice during the first six (6)
months of employment. Permanent employees shall be evaluated at least
once prior to May 1st of each year.

The completed evaluation form shall be shown to the employee being
evaluated and each item discussed. Both parties will sign the report and
each may attach any comments deemed necessary. Signing the report
does not necessarily indicate that the employee agrees with the report,
but that the employee has seen the evaluation report and has discussed
the report with the immediate supervisor/administrator. -

Employees shall be provided with copies of derogatory written material
have the right to prepare a written response to such material and have it
attached to the material. All derogatory written materials, upon request
from the employee, will be removed from any and all files two years after
issuance providing that no similar incidents have occurred.

Subject to reasonable regulation, an employee shall have the right to
examine and/or obtain copies of any material from the employee's
personnel file with the exception of material that includes ratings, reports
or records which were obtained prior to the employment of the employee
involved. ' ;

ARTICLE 19: SAFETY AND HEALTH

It is the duty of management to make reasonable efforts to provide and maintain a safe
and healthy place of employment. The Union will cooperate by encouraging ail
employees to perform their work in a safe manner. It is the duty of all employees in the
course of performing their regularly assigned duties to be alert to unsafe and/or
unhealthy practices, equipment, and report such conditions to their immediate
superyvisor.




ARTICLE 20: PERSONNEL FILES

Each employee’s personnel file is strictly confidential, without the employee’s written
permission, only management shall have access to the file. Employees, or their
representatives with written permission, shall have access to their own personnel file
and be entitled to copies of anything therein except letters of reference.

ARTICLE 21: JOB SECURITY

When advanced knowledge of the impact of pending changes in function,
organization or operations is available which will result in the abolition of
positions, or when there is any major reassignment of functions from one
department to another or to another agency, within the scope of the Personnel
Rules, management will make a reasonable effort to either reassign or transfer
affected employees to other positions in order to retain their services.

Further, that in the event the District enters into any agreement with another
public employer or private entity which involves the transfer of functions now
being performed by employees in this represented unit or the law provides for
the transfer of functions now being performed by employees in this unit to a
private entity, the District will advise that entity of the existence and terms of this
Agreement and will immediately advise the Union of such agreement or law. It is
mutually understood and agreed that such notification Is simply for informational
purposes and shall in no way be construed as obligating the new employer to
recognize the Union as a bargaining agent for its employees and that the intent
of this notification is not to require that the new employer abide by terms of this
Agreement but rather as an assistance in apprising the new employer of working
conditions which have been in effect with the District.

The District recognizes its lawful obligation to’ meet and confer with the
employees’ duly elected representatives prior to implementing any such
changes. The District further agrees to provide said representatives with written
notification no later than thirty (30) days prior to the implementation of such
changes.

ARTICLE 22: DISCIPLINARY ACTION

Employees facing disciplinary action as defined by the District's personnel policies
implementing either disciplinary suspension, administrative salary reduction, disciplinary
demotion or dismissal, may elect to be accompanied by a representative of their
choosing at any administrative proceeding conducted prior to the imposition of such
discipline. :
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ARTICLE 23: STEWARDS

The District recognizes the need and affirms the right of the Union to designate job
stewards from employees in the unit.

A.

The Union may select one steward for each library where employees in the unit
are located. Upon request and approval from his or her immediate supervisor,
the steward will be given reasonable time off to notify the Union’s business
representative of grievances or violations of this Agreement.

Stewards will not process grievances. The employer agrees that the Union
business representative will have reasonable access (after notification to the
person in charge) to the job steward and concemed member or members upon
receiving a report of a grievance or alleged violation of this Agreement.

The Union shall provide in writing a list of all job stewards to the Director of
Library Services. Further, the Union shall notify the Director of Library Services
each time there is a change of stewards.

ARTICLE 24: CONTINUITY OF SERVICE

The employer is engaged in rendering services to the citizens of the District and
the Union and the District recognize that there is an obligation on each party for
the continuous rendition and availability of such services.

The duties perfoormed by the employees for the employer as part of their
employment pertain to and are essential to the operations of the District and the
welfare of the public. During the term of this Agreement employees shall not
partially or totally abstain from performance of their duties for the employer. The
Union shall not call upon or authorize employees individually or collectively to
circumstances to dissuade employees from engaging in such activities, and the
employer shall not cause any lockout.

Employees who are members of the Union shall perform loyal and efficient work
and service, and shall use their influence and best efforts to protect the
properties of the employer and its service to the public, and shall cooperate in
promoting and advancing the welfare of the employer and in preserving the
continuity of its' service to the public at all times.




ARTICLE 25: EMPLOYEE APPEALS

When an employee believes he/she has been adversely affected as a
- consequence of an action by the District, he/she may appeal the consequence,
where applicable, through: '

1. Discussion informally with the Director of Library Services;

The grievance procedure, when the alleged adverse action falls within the
definition of a grievance, as specified in the procedure. .

Nothing contained herein above shall be construed to limit the rights of
management as specified in this Agreement. This is not intended to modify those
rights which have been granted to employees following procedures specified in
Government Code Sections 3500 et.seq.

ARTICLE 26: LAYOFF AND REEMPLOYMENT

Employees may be subject to layoff for lack of work or lack of funds.

Whenever an employee is laid off, the order of layoff within the class shall be
determined by length of service. The employee who has been employed the
shortest time in the class, plus higher classes, shall be laid off first

For purposes of this Agreement, length of service means hire date.

Persons laid off because of lack of work or lack of funds will be placed on a
-replacement list and will be eligible for reemployment in the classification from
which laid off for a period of thirty-nine (39) months and shall be reemployed in
preference to new applicants.

Employees to be laid off and their duly elected Union representaytive shall be
notified in writing by the District at least thirty (30) days prior to the effective date
of layoff. The notice shall contain:

1. The reason for layoff and its’ effective date;
2. The employee’s displacement rights, if any;

3. The employee’s reemployment rights.




ARTICLE 27: CONCERTED ACTIVITIES

It is agreed and understood that there will be no strike, work stoppage, siow
down, picketing, or refusal or failure to fully and faithfully perform job functions
and responsibilities, or other interference with the operations of the District by
the Union or by its’ officers, agents or members during the term of this
Agreement, including compliance with the request of other labor organizations to
engage in such activity.

The Union recognizes the duty and obligation of its’ representatives to comply
with the provisions of this Agreement and to make every effort toward inducing
all employees to do so. In the event of a strike, work stoppage, slow down or
other interference with the operations of the District by employees who are
represented by the Union, the Union agrees in good faith to take all necessary
steps to cause those employees to cease such action.

It is agreed and understood that any employee violating this article may be
subject to discipline up to and including termination by the District.

ARTICLE 28: CONVERSION OF UNUSED SICK LEAVE

The employee may convert unused sick leave to retirement credit in accordance with
Government Code Section 20862.5, or its’ successor, if the employee is filing a request
for service retirement This article is subject to the current rules and regulations of the
Public Employees Retirement System.

ARTICLE 29: SEVERABILITY

If, during the life of this Agreement, there exists any applicable law or any applicable
rule, regulation or order issued by a governmental authority other than the District which
shall render invalid or restrain compliance with or enforcement of any provision of this
Agreement, such provision shall be immediately suspended and be of no effect
hereunder so long as such law, rule, regulation or order shall remain in effect. Such
invalidation of a part or portion of this Agreement shall not invalidate any remaining
portions which shall continue in full force and effect




ARTICLE 30: FULL UNDERSTANDING

It is intended this Agreement set forth the full and entire understanding of the
parties regarding the matters set forth herein, any other prior or existing
understanding or agreements by the parties, whether formal or informal,
regarding any such matters are hereby superseded, or terminated In their
entirety.

This Agreement shall govern in case of conflict with provisions of existing District
ordinances, rules and regulations pertaining to wages, hours, and other terms
and conditions of employment but otherwise such ordinances, rules and
regulations shall be effective and the Board of Trustees retain the power to
legislate pertaining to such matters subject to compliance with the Meyers-Milias-
Brown Act and other applicable provisions of law provided such actions are not in
conflict with the provisions of this Agreement.

ARTICLE 31: DURATION AND EFFECT OF AGREEMENT

This Agreement shall become effective on July 1, 2011 and shall remain in full
force and effect until June 30, 2014.

It Is the intention of the parties that this Agreement sets forth the full and entire
understanding of the parties regarding all matters set forth herein, and any prior
or existing understanding or agreements by or between the parties, whether
formal or informal, regarding any such matters are hereby superseded and
terminated in their entirety. Unless otherwise specifically provided herein, it is
agreed and understood that each party hereto voluntarily waives and
unqualifiedly relinquishes its rights to meet and negotiate with respect to any
‘subject or matter covered herein, or with respect to any matter that may not have
been within the knowledge or contempilation of either or both of the parties at the
same time they met and negotiated this Agreement, and even though such
subject or matter was proposed and later withdrawn.




Signed and entered into this 27 day of _d un_e 20 /2.

For IUOE, Stationary Local 39 For Coalinga-Huron Library District

By: ; P M,m—‘p D (oo e,
Jerry Kaknar, BusiNess Manager — Francisco Chavez, President _>
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Madison Bland, President

.[éa’n Bryant, Director of Plblic Employees

Doug Godinfio, Business Representative
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Diana Baker, Negotiating Team Member




