Side Letter of Agreement
Between
Coalinga-Huron Library District
and
International Union of Operating Engineers, Stationary Engineers, Local 39

Article 17 Hours and Overtime

This Side Letter of Agreement (“Agreement’) is entered into by and between the
Coalinga-Huron Library District (“*CHLD”) and the International Union of Operating
Engineers, Stationary Engineers, Local 39, (*Union”), and sets forth the full and entire
understanding of the parties regarding an error and omission from the Memorandum of
Understanding (MOU) between CHLD and the Union.

CHLD and the Union, collectively referred to as the “parties”, agree to the following:
1. The parties acknowledge collectively that subsections 3, 4, and 5 of Tentative Agreement
(TA) #11.2 (attachment 1) from the 2024 negotiations of the successor MOU was

inadvertently omitted from the finalized version of the MOU.

2. The parties agree that TA #11.2, signed by all parties on July 16, 2024, was intended to
be fully entered into the MOU once ratified.

3. The parties acknowledge that the language set forth in the signed TA, shall be
incorporated in its’ entirety once all signhatures have been obtained.
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Side Letter of Agreement
CHLD and Local 39
Incorporation of Tentative Agreement #11.2

FOR THE INTERNATIONAL UNION OF FOR THE COALINGA-HURON
OPERATING ENGINEERS, STATIONARY LIBRARY DISTRICT:
ENGINEERS, LOCAL 39:
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TOM CRAWFORD

Business Matiager/Secretary Coalinga-HuronLibrary District Board
President
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—BRANDY JOBNSON JACQUETINE COLLINGS
Director of Public Employees Administrative Assistant

TERRI HAUSCéEL D\’——Q

Business Representative
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DATE
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2024 CONTRACT PROPOSALS
FOR
STATIONARY ENGINEERS LOCAL 39
AND THE
COALINGA-HURON LIBRARY DISTRICT

CHLD proposes all provisions of the existing Collective Bargaining Agreement remain
unchanged except as expressly modified by this proposal. CHLD reserves the right to
modify, amend, add to or delete any of its proposals or make counter proposals to the

Employer during negotiations.
CHLD Counter dtd 07152024 to Union Proposal #11.2
ARTICLE 17: HOURS AND OVERTIME

QOvertime: E

mclude any time worked over elght (8) hours ina workday or over forty (40) hours in any
orkweek or dny time worked on a regularly scheduled day off. m—exeess—ef-fefﬁ*—(49)

pened— Ovemme shall be compensated in accmdance w1th provisions set forth by thls
MOU as described herein:

1. Employees shall be assigned a 5/8 schedule consisting of five (5) eight-hour days
with two (2) consecutive days off. Determined-on-a-case-by-case-basis-and-by-mutual
Wwawmmmwmwmm

Sueh—a An employee shall be compensated for any work requlred to be performed on
cither scheduled day off in a workweek. the-sixth-orseventh-day-following-the
commencement-of the-weskweek at a rate equal to one and one-half (1 }2) times the
regular rate of pay.

2. If an employee is required to work during the employee's meal period at the
direction of the employee's supervisor, and if no alternate meal period is taken, said time
shall be compensated at the applicable overtime hourly rate of pay if the time worked
exceeds that of the employee's normal schedule/shift and one additional hour shall be
payable to the employee as a penalty.
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tionary Engineers Local 39

2024 CONTRACT PROPOSALS
FOR
STATIONARY ENGINEERS LOCAL 39
AND THE
COALINGA-HURON LIBRARY DISTRICT

3. ' The District shall not adjust a regular workweek schedule to avoid the payment of
overtime.
4. Overtime shall be credited in one-quarter (15 minute) of an hour increment. The

employee must work greater than seven (7) of the fifteen (15) minute time frames (e.g. an
employee's normal shift is 8am to 5pm with a one-hour lunch. The employee must work
until at least 5:08pm to be credited the 15 minutes overtime.) If the California Supreme
Court finds time rounding to be impermissible, and it applies to public sector employees,
the rounding practice shall discontinue.

5. Overtime shall be distributed as equally as practical. Qualifying factors such as
expertise, employee availability, etc. may influence overtime assignments.

i.  Overtime assignments shall be offered to the most senior qualified
employee. If the most qualified employee declines the assignment. it shall
be offered to the next most senior employee and so on. until the
assignment is filled. Subsequent overtime assignments shall be offered to

the next qualified person on the seniority list.

ii. [f it is not possible to staff the overtime assignment consistent with
subsection 5.i above, qualified employees will be mandated to work
overtime and will be assigned on rotation in reverse seniority order.
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